STRIDING

TO BE€ AN EQUAL OPPORTUNITIES EMPLOYER

Greater Manchester Fire and Rescue Service
Equal Opportunities Monitoring Form

This form should be completed in order to assist Greater Manchester Fire and Rescue Service to implement its policy
of Equal Opportunities. This information is totally confidential and will not be used in any way for selection purposes.

Tick the box you consider best describes your ethnic origin

W1 Briish [ ]
W2 Irish [ ]

W3  Any other White background I:l

Please specify | |

TN

M1  White and Black Carbbean | |
M2 White and Black African []
M3  White and Asian []
M4 Any other mixed background I:l

Please specify |

Asian or Asian Britsh
A1 [ndian

[ ]
A2 Pakistani []
[ ]
[ ]

A3 Bangladeshi
A4 Any other Asian background

Please specify | |

Black or Black British
B1 Caribbean

[
B2 African []
[

B3 Any other Black background

Please specify | |

Chinese or other ethnic group

C1  Chinese I:l
C2  Anyother [ ]
Please specify | |

Religion

What is your religion?

GREATER MANCHESTER
FIRE AND RESCUE SERVICE

The Recruitment Unit
Fire Service Training Centre
Cassidy Close
New Cross
Manchester M4 5FP

Male I:l Female I:l
Marital Status

Single
Married
Divorced
Separated
Co-habiting
Widowed

Disability Status

The Disability Discrimination Act 1995 defines a disabled person as
someone who has:

"a physical or mental impairment which has a substantial and long
term effect on their ability to carry out normal day to day activities"

Taking account of this statement
Do you regard yourself as a disabled person?

Yes |:| No |:|

If ‘Yes, please give brief details

\\Q‘ AB O¢ /a Greater Manchester Fire Service supports the

S 070 Q\f" Positive About Disabled People Charter, and as

S s such, we will ensure all disabled applicants that
N meet the essential criteria will be guaranteed an

Y A B\“'Q interview.

Where did you hear about this vacancy?

OFFICE USE ONLY

PostReference Number I:I ApplicantNumber I:I
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